
 

Modern Slavery Policy v2 

 

Cribba Modern Slavery Policy 

 

Cribba takes its responsibility to actively prevent slavery and human trafficking in accordance with 

the Modern Slavery Act 2015 in our business, our clients and our suppliers. 

 

• All employees must be treated in a fair and equal manner with respect and dignity. 

• All employees must be provided with a contract of employment which complies with local 

legislation. 

• All employees must be free to choose their employer and leave their employer providing 

relevant notice as per their contract of employment. 

• All applicable industry standards and laws relating to wages, benefits, working hours and 

minimum ages, night working, and hazardous working environments should be adhered to. 

 

Cribba has a due diligence process to strictly adhere with our compliance and legal obligations. We 

undertake checks for all candidates it provides to ensure their identity and their right to work. 

 

All our people are expected to comply with all regulations and compliance requirements with 

protection of anyone disclosing concerns.  Cribba will ensure all disclosures will be treated 

confidentially and free of any retaliation.  


